WORSHIP PASTOR

TO BE:

1. Passionate for God and passionate for worship

2. Spiritually mature, having a spiritual life that is vibrant, growing and desiring to impact others

3. A servant leader and a team player

4. A shepherd of people including our junior high, high school and young adults
5. One who maintains a multi-generational awareness in shaping our worship experience 
6. A team-minded leader who is flexible, friendly, approachable, humble, and honest  
7. One who deals with conflict directly, openly, honestly and graciously
8. Gentle, kind and firm enough to lead but still teachable

9. Willing to be mentored and held accountable

10. Able to establish effective working relationships with many different people and to be someone who is not easily intimidated or discouraged
11. Skilled instrumentally with a lead instrument (such as guitar or keyboard) and can be a lead singer

12. Proficient in audio, video, and media technologies with the ability to oversee technical teams and equipment
13. Able to assess theological soundness of song lyrics

14. In alignment with our purpose statement, core values, and doctrinal statement

TO DO:

1. Lead our congregation into a growing relationship with God by bringing glory to Him and experiencing God’s presence through joyful worship
2. Communicate and coordinate with all musical personnel

3. Build and protect healthy relationships between musical personnel and the congregation

4. Recruit, equip, and mentor musical talent within the church

5. Plan and implement worship services on Sunday mornings

6. Plan and create additional opportunities for congregational worship while overseeing holiday and special occasion music (Good Friday, Christmas Eve, etc)

7. Help collate music and notebooks for musicians and singers

8. Schedule and supervise sound and visual assistants

9. Develop a passion for God and worship among our youth (mentoring students and assisting with student worship)
10. Use worship as an outreach tool for both our youth and church family

11. Encourage the development of seasonal ensembles and choirs
12. Participate in weekly staff meetings and oversee worship budget
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